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employees, who make up the largest proportion of uninsured individuals.” said 
Commonwealth Fund President Karen Davis. “Policy options such as allowing small 
businesses to buy into federal or state employee benefit programs, and premium assistance 
to help low-income workers afford coverage, would be a good start."  

 
Small firms, identified as those employing 3-199 workers, experienced greater annual 
premium increases than large firms between 1989 and 2003, the study found. Small firms 
saw their premiums increase by 15.5% from 2002 to 2003, compared with 13.2% for firms 
with more than 200 workers.  
 
Small firms have been particularly hard hit by large increases in deductibles in recent years. 
From 2000 to 2003, deductibles among small firms doubled  in PPO plans when employees 
use in-network providers and jumped 131% when they use out-of-network providers; among 
large firms the increases in deductibles in PPO plans were 33% percent and 44% 
respectively. 
 
“Burdened with inherently higher administrative costs, having fewer lives over which to 
spread the risk of catastrophic costs, and lacking the purchasing power of large firms to 
negotiate with insurers, small employers are doomed under current practices to separate but 
unequal status,” said Gabel, vice president at HRET. “It’s a risky business to go it alone 
when it comes to health insurance.” 
 
 
 
 

 
 

The Commonwealth Fund is a private foundation supporting independent research on health and social issues. 
To read or download publications, visit our website at www.cmwf.org. 


