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Chart 2
Employers’ Willingness to Help Employees

Use a Tax Credit to Buy Health Insurance
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Chart 3
Employers’ Support for Legislation

Providing Federal Premium Assistance
to Pay 60%-75% of COBRA
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Chart 4
Employers and Medicaid
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Chart 5
Percent of Employers Who Think It Is

“Very Important” that Employers Provide Health
Coverage to Their Employees or Contribute to the Cost
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Employer Preferences Between

Policy Options to Cover Uninsured Workers
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Chart 7
Employers’ Interest in Insuring Workers

Through a Plan that Covers State or Federal Employees
with Employers Paying Part of the Cost
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Chart 8
Age Limits for Dependent Non-Student Coverage and

Employer Perceptions of the Impact of Increasing Eligibility
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Chart 9
Employer Views of the Importance of

Health Benefits in Employee Recruitment
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Chart 10
Percent of Employers Who Believe that Health Benefits
Contribute to Employee Well-Being and Productivity*
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Employers Who Offer Employees Health Insurance

Are More Likely to Offer Other Benefits
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